SPECIAL NEWSLETTER
LEGALISING CANNAbIS

Welcome to our latest
newsletter. We aim to update
our valued partners and the
workplace (generally) about
issues that face our industry;
drugs and alcohol in the
workplace. We highlight the
latest trends, what concerns
are filtering through to
the shop floor, and help to
educate those who strive
for a safer and harm free
workplace.
Integrity Sampling is Australia wide,

IS DOPE, HOOCH, GRASS, SMOKE, WEED NOW LEGAL?
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After years of lobbying by doctors, cancer patients and parents of sick children,
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medical cannabis has finally been legalised. On the 24 February 2016 the
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Australian parliament passed new national laws paving the way for the use
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of medicinal cannabis by people with painful and chronic illness, with Victoria
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becoming the first state in Australia to legalise the use of medicinal cannabis.
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The Queensland Government has already announced a trial to treat patients

and allied industries, performing in

with epilepsy with medicinal cannabis.

excess of 50,000 tests annually.

By year’s end, most of the other states or territories will have followed suit. The
legislation enables the manufacture, supply and access to medicinal cannabis
products.
But, what does this mean to your workplace? What do you need to know to
ensure that you are not mislead by individuals that choose to flaunt the law and
feign an illness in order to consume cannabis at work? This special newsletter is
designed to help you become better aware….

WHO CAN uSE CANNAbIS LEGALLy?
It has to be stressed from the outset, that medicinal cannabis should be treated like any
other drug. That is, it will only be dispensed by a doctor or specialist in the course of
treating seriously ill patients. There is a misconception that legal medicinal cannabis will
open the door for a free-for-all to smoke cannabis whenever they choose. This is very
wrong, tight restrictions will apply.
It is fair to say you already know your workforce well. To that end you would be aware
of the staff members that suffer illnesses. Medicinal cannabis may be prescribed as a
pain management tool. A doctor might prescribe cannabis to someone suffering from
epilepsy, one of the ailments where cannabis has shown to be effective. Other illnesses
where cannabis might be prescribed is for chemotherapy treatment, brain tumours, and
chronic pain. All serious illnesses that would be known to yourself or staff members.
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based criminal laws still in place. Nothing will change there! All jurisdictions make it
an offence to have any trace of an illicit drug in your system when you are driving.
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If in doubt, ask your employee to show proof his/her illness and documentation proving that they are on a medicinal cannabis program.
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Under
the circumstances this would be a very legitimate request. Then, make an informed decision as to whether using medicinal

cannabis might affect their work practices or place other employees in harms way. If in doubt contact our officeManagement
hotline for immediate
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assistance.
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